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We tend to train all
graduate students as If
ife on the tenure track

IS their optimal
outcome even
though...



= u th e j O b Iﬁwt«vll\a/l{llnl)lrcPh.D.'s Actually Get to

Become College Professors?

m a r k e t JORDAN WEISSMANN | FEB 23 2013, 9:00 AM ET

What Percentage of Ph.D.'s Find

P I Academic Jobs by Graduation?
(M5F, Author's Calculations)
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...many of our students don't
want a tenure
track life

_ong-term
career objectives of

28 grad students from

CESD seminar (could select all that apply)




S0, one big problem:

. our training
~ may not always
align with
societal or grad
student needs

o7




Solving this isn't rocket science,
but...
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..there are
obstacles




We need disciplinary experts,

which means focused training
and depth...

...but to bring knowledge into
the real world to solve problems
requires different skills and
experiences that may not fit a
typical grad student trajectory
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S9 «— stressful

$, publishing,
00,0 faculty

........... 05y expectations
CPOOOQP

being an outlier in grad school
can be problematic







Provide (seed) support for
cohorts of student-directed,
socletally-engaged

Sa L a@m, projects




g% Climate & Society

ct IMmAs |Graduate Fellows
* 4lyear @ $5000/fellow

* Some deliverable in 1 yr

* "Use-inspired” research or outreach
* Climate-related

* Any degree-seeking UA student
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ct IMmAs |Graduate Fellows
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Inaugural cohort of C&S Fellows (2014)
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Rebecca Lybrand Sarah Truebe
rlybgd@email.arizona. edu ht ju chg edu struebe@email.arizona.edu

Soil scientist Dendrochronologist

Lawyer and env
policy student Geoscientist




What are we learning?



What are we learning?
Bigger ideas than |

thought we'd get



What are we learning?

Fellows need
(experienced) guidance



What are we learning?

Variable whether this fits grad
committee expectations



What are we learning?
Bigger ideas than |

h h ’ t
Fellows need thought we'd ge

(experienced) guidance

Variable whether this fits grad
committee expectations

Direct experience for skill
development obviously works
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